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How WorkNest has helped BeaverFit 
to raise standards, secure growth 
opportunities and take the stress out of 
safety management.

Company profile
BeaverFit is the world leader in the 
design, manufacture and distribution 
of training equipment.

Established in 2010, the company 
is the product of founders Tom 
and Joanne Beaver’s passion for 
physical training and endurance. 
From inventing the first deployable, 
movable, containerised gym in 2012 
which it lent to the army to test during 
the Olympic Games, BeaverFit has 
since supplied training equipment 
to the UK MoD as well as militaries 
throughout Europe, the Australian 
armed forces and the U.S.  
Marine Corps.

The challenges
From a manufacturing facility to 
an office-based team, BeaverFit 
has various operations to manage 
over multiple sites. With each site 
presenting its own risks, and 25+ 
employees to keep safe, it became 
clear that professional support was 
necessary to stay on top of health and 
safety compliance.

Company name:
BeaverFit

Life before WorkNest
Prior to joining WorkNest, BeaverFit 
had not yet explored the option 
of outsourced health and safety 
support. However, like many growing 
businesses, the company soon 
reached a stage and scale where the 
need for specialist expertise  
became apparent.

As a responsible employer, BeaverFit 
was keen to take proactive steps to 
protect its expanding workforce, and 
recognised that enlisting support from 
qualified professionals would be the 
best way of meeting its duty of care.

On the hunt for the right health and 
safety partner, BeaverFit met with a 
Business Manager from WorkNest  
and, as Operations Director Joanne 
Beaver puts it, was “sold the  
WorkNest (formerly known as  
Ellis Whittam) dream.”

BeaverFit has now been a client 
since 2017, during which time it 
has developed a strong working 
relationship with a dedicated 
consultant, and continues to grow the 
business with WorkNest by its side.
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Access to 
expertise

02

Raise safety 
standards to  
scale up 

Health and safety law is vast, and can 
be a large and complex undertaking 
for budding businesses who don’t 
have the technical know-how or 
practical experience to manage 
this critical responsibility in-house. 
For some like BeaverFit, the nature 
of their operations make access to 
competent support essential.

Looking back, Operations Director 
Joanne Beaver recalls: “It was really 
due to the lack of our expertise, or 
even knowledge in health and safety, 
that prompted us to look for a health 
and safety consultancy.

Even the best-run companies won’t 
get very far without getting health 
and safety right. BeaverFit knew that 
to maximise its growth potential and 
secure bigger contracts, compliance 
needed to be a top priority.

“As the company started to get larger, 
we knew that we needed to protect 
our employees and our contractors, 
both onsite and in the offices and  
the farm.”

Having gone years without support, 
for BeaverFit, the first meeting with 
WorkNest solidified the need to call in 
the professionals.

Joanne explains: “We never really, I 
think, took it seriously until WorkNest 
(formerly known as Ellis Whittam) 
explained exactly what they did, 
and it basically clicked. That was 
exactly what we needed to move the 
company forward.”

Joanne explains: “The additional 
need for support in health and safety 
purely came through from the larger 
contracts we were starting to  
receive and tender for. We realised the 
need to have proper health and  
safety guidance.

“It boils down to credibility. Working 
with WorkNest (formerly known as 
Ellis Whittam) gives our customers 
the reassurance that we are health 
and safety compliant and taking all 
necessary steps to safeguard our 
employees and contractors on site.”
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Hands-on support, 
backed up by a 
software solution

Like all WorkNest clients, BeaverFit 
benefits from dedicated support 
from a named, professionally-
qualified Health & Safety specialist, 
acting as one of its legally-required 
competent persons.

This gives the company access to 
pragmatic, proportionate health and 
safety advice and hands-on assistance 
from an expert that truly understands 
its priorities, premises and practices.

“WorkNest (formerly known as Ellis 
Whittam) come and visit us on site 
quite regularly. Mark, our consultant, is 
excellent. I feel that we can obviously 
ask him any questions and trust  
his judgement.  

Mark also helps us to make sure our 
health and safety procedures are up to 
date and compliant.”

In between visits, BeaverFit is able to 
stay on top of compliance with the 
help of WorkNest’s award-winning 
health and safety software, SafetyNest, 
which simplifies safety tasks and 
enables the company to monitor 
its risk status in real time. This is 
particularly helpful when managing 
multiple sites.

Joanne says: “The online health and 
safety software has been fantastic. 
It helps us to view our audits, site 
inspections and visits at the click of  
a button.”

“It’s really just that knowledge that there’s a competent 
person at the end of the phone.”
Joanne Beaver, Operations Director
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For more information about our support
Call us on 0345 226 8393 or email enquiries@worknest.com

From going it alone to a full service solution, 
BeaverFit now operates safe in the knowledge 
that all aspects of compliance are taken care 
of. Not only are its employees better protected, 
but the business is less exposed, and the 
pressure of managing health and safety has 
been dramatically reduced.

“It’s really just that knowledge that there’s a competent person at the end of the 
phone. WorkNest (formerly known as Ellis Whittam) also takes the on risk on with 
us, and it’s just a big support.

“WorkNest (formerly known as Ellis Whittam) is basically a partner that we  
can trust.”

What we achieved 

 Viewed as a credible, 
responsible employer

 Able to secure bigger 
contracts

 Increased confidence in 
company compliance


